Tentative Measure of Beijing Municipal Bureau of Land and Resources for Engaging Social Supervisors
Article 1: This measure is made to establish and improve a social supervision mechanism for management of land resources in Beijing, strengthen building of political and professional atmospheres in the municipal land resources system, give full play to the supervisory role of all walks of life and the masses and promote implementation of the law, regulation, policy and system related to land resources.
Article 2: Social supervisors can be selected from government departments, democratic parties, NPC and CPPCC members at all levels and representative experts, scholars and social persons. The specific conditions are:
1. Adhere to the Four Basic Principles, support CPC’s routes, guidelines and policies and abide by the state’s laws and regulations.

2. Have good scientific, cultural and related legal knowledge, a strong capacity for political participation and democratic supervision and a high theoretical and policy level.
3. Be enthusiastic about social work, have a strong sense of responsibility and perform their duties conscientiously.
4. Adhere to principles, be realistic, upright, fair and honest, dare to do and be good at doing work and be good at listening to and reflecting the masses’ views.
5. Be healthy and able to do the social supervisor’s work continuously.
Article 3: Social supervisors’ appointment procedure and term
1. Social supervisors to be engaged are given the letter of appointment after they are approved by the director’s work meeting. 
2. The term of social supervisors is two years and they can be engaged again in principle but not more than twice. 
Article 4: Main responsibilities of social supervisors 

1. Assist the Municipal Bureau of Land and Resources to propagandize and implement the party’s guidelines and policies, the state’s laws and regulations and the higher authorities’ work plans and decisions.
2. Supervise and examine whether the municipal land resources system’s staff administer lawfully, honestly and diligently. 
3. Communicate with and promote the municipal land resources system’s communication with the masses, reflect their opinions, suggestions and requirements for the Municipal Bureau of Land and Resources objectively, fairly and realistically. 
4. Participate in the Municipal Bureau of Land and Resources’ law enforcement examination and supervise and examine investigation and prosecution of significant illegal cases involving the municipal land resources system.
5. Give suggestions and criticisms about the work of the municipal land resources system and their staff. 

6. Participate in examination of the municipal land resources system’s whole-process agency and open government.
Article 5: Rights of social supervisors

1. Find out related situations, consult related documents and materials and attend related meetings according to work requirements.
2. Understand related work, plans and the implementation of the Municipal Bureau of Land and Resources and inspect and examine the work of the municipal land resources system.
3. Understand, reflect and pass on letters, prosecutions, reports, complaints, appeals and accusations and request inquiries about reported clues passed on and provided and about results of handling accusations and appeals.
4. Have the right to ask all units and staff of the Municipal Bureau of Land and Resources to assist, cooperate and reply to questions when fulfilling supervisory responsibilities.
Article 6: Responsibilities of social supervisors

1. Study and observe the party’s guidelines and policies and the state’s laws and regulations conscientiously and do a good job on propaganda.

2. Fulfill responsibilities earnestly, keep the state’s secrets and comply with the work discipline
3. Reflect the masses’ opinions and suggestions.
4. Seek truth from facts, be fair, honest, conscientious and unselfish and not to practice favoritism.

Article 7: Organization, service and management of social supervisors’ work
1. The Municipal Bureau of Land and Resources designates specific persons to take charge of organization, service and management of social supervisors and the Supervision Dept. stationed by Beijing Supervision Bureau in the Municipal Bureau of Land and Resources assists the bureau to do the relevant work well.
2. Social supervisors conduct supervision and examination collectively or individually. Collective supervision and examination are organized by relevant departments and offices of the Municipal Bureau of Land and Resources centrally with the help of the Supervision Dept. stationed by Beijing Supervision Bureau and assisted by the relevant departments and offices.
3. The Municipal Bureau of Land and Resources gives social supervisors appropriate transport subsidies and necessary funds for their developing work.

4. Support social supervisors’ fulfillment of supervisory responsibilities actively and provide convenience for them to fulfill their responsibilities. Departments and units should designate specific persons to receive social supervisors when they come to the municipal land resources system to supervise and examine work and answer their questions realistically without prevarication.
5. Listen to opinions and suggestions put forward by social supervisors carefully, make records and report them to the leadership promptly. Answer what needs to be answered and improve what needs to be improved in time. Make practical corrective measures for what cannot be settled at once and communicate and feed back the circumstances to social supervisors in time.
6. Deal with letters for prosecution and complaint passed on by social supervisors earnestly. Ordinary matters should be settled within one week and complicated matters within one month or two at most. Feedback should be given to social supervisors in time after settlement. 
7. Those who obstruct social supervisors’ supervision and examination in the municipal land resources system should be criticized and educated and cases with serious circumstances should be dealt with seriously.

Article 8: This measure will be implemented from the date when it’s issued.
